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FootGolf South Africa Gender Equality Policy

Adopted on 03 July 2025

1. Introduction

FootGolf South Africa (FGSA), as the national body responsible for the
development, promotion, and governance of FootGolf in the Republic of South
Africa, hereby affirms its unwavering commitment to advancing gender equality
as a matter of justice, constitutional imperative, and organisational integrity. FGSA
recognises gender inequality not as an incidental concern but as a deeply
entrenched systemic condition that continues to affect access, participation,
leadership, and recognition in sport. This policy seeks to institutionalise gender
equity in a manner that is proactive, evidence-driven, and embedded in the

cultural and structural DNA of the federation.

This commitment is informed by and operationalised through the Constitution of
the Republic of South Africa, the Promotion of Equality and Prevention of Unfair
Discrimination Act (2000), the National Gender Policy Framework, the White Paper
on Sport and Recreation (2018), the National Strategic Plan on Gender-Based
Violence and Femicide (NSP GBVF), and the global SportAccord Declaration on
Gender Equality. It further aligns with South Africa’'s obligations under the
Convention on the Elimination of All Forms of Discrimination Against Women

(CEDAW) and Sustainable Development Goal 5.

2. Purpose and Strategic Objectives

This policy establishes FGSA's institutional framework to redress historical and
present-day gender inequalities, to affirm the rights and dignity of women and
gender-diverse persons, and to ensure full participation in the sport of FootGolf. In
doing so, it enables the federation to go beyond formal equality and embrace the
principle of substantive equality, requiring that equitable outcomes, not just equal

opportunities, be pursued with intentionality and resolve.
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FGSA seeks to embed gender justice in its governance, planning, programming,
reporting, and representation structures. The federation will also use its platform
and visibility to advocate for gender transformation in the broader sport
ecosystem, including among schools, regional clubs, municipalities, sponsors, and

the general public.

3. Application

This policy is binding on all FGSA officials, employees, volunteers, athletes, coaches,
contractors, affiliated regional clubs, franchises, and partners. It applies to all
events, competitions, programmes, and initiatives sanctioned by the federation.
The term regional club refers to the lowest structural level within the FGSA

governance system and is used exclusively in all internal and external references.

4. Principles and Policy Orientation

FGSA adopts a rights-based and intersectional approach to gender equality. This
approach recognises that individuals are often subject to multiple and overlapping
forms of discrimination, including but not limited to race, socioeconomic status,
disability, age, sexual orientation, and geographic location. Gender equity in sport
cannot be achieved unless these intersecting factors are accounted for in policy

formulation, implementation, and monitoring.

The federation upholds the principle that structural transformation, not symbolic
gestures, must underpin any credible gender equality agenda. Tokenistic inclusion,
unequal pay, invisibility in leadership, underrepresentation in officiating, and the
persistence of gender-based violence within sport will be addressed through

systemic reform rather than ad hoc corrective measures.

5. Institutional Measures and Enabling Environment

FGSA shall institutionalise gender transformation through deliberate, systemic
actions. This includes establishing and resourcing a Gender Equality Portfolio
within the federation’s governance structure, with clear terms of reference,

reporting lines, and authority to influence decision-making processes. All FGSA
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programmes and policies shall be subject to gender analysis and mainstreaming

requirements.

Further, the federation shall develop gender-responsive budgets, inclusive
communication strategies, and performance management systems that integrate
gender equity indicators. Gender audits shall be conducted regularly to evaluate
progress and identify areas requiring accelerated intervention.

To support the professional development of women and gender-diverse
individuals in FootGolf, FGSA will invest in dedicated leadership pathways,
scholarship opportunities, and capacity-building programmes. The development
of technical officials, coaches, and sport administrators shall include targeted

recruitment and retention strategies with gender equity outcomes.

6. Prevention of Gender-Based Violence and Harassment

Recognising the prevalence and impact of gender-based violence (GBV) and
sexual harassment in sport settings, FGSA will implement and enforce a zero-
tolerance policy on all forms of abuse, discrimination, and exploitation. This
includes the development of internal safeguarding frameworks that comply with

national and international best practices.

The federation shall ensure that accessible, confidential, and survivor-centred
reporting mechanisms are in place, and that all allegations of misconduct are
investigated promptly, fairly, and transparently. Sanctions, including permanent
exclusion from sport, shall be pursued where warranted. Training on GBV
prevention, gender sensitivity, and safeguarding shall be mandatory for all

personnel in leadership, coaching, officiating, and programme delivery roles.

7. Partnerships, Advocacy, and Public Engagement

FGSA recognises its role as a leader and advocate within the broader South African
sport and development ecosystem. To that end, it will pursue partnerships with
state and non-state actors, civil society organisations, and private and community-
based stakeholders to advance gender equity through coordinated strategies,

advocacy campaigns, knowledge sharing, and local capacity-building.
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The federation will use its platform to promote public awareness, challenge
stereotypes, and reshape the gender narrative in sport. This includes the
intentional promotion of women and gender-diverse athletes in media coverage,

marketing materials, award ceremonies, and historical records of achievement.

8. Monitoring, Compliance, and Reporting

FGSA shall integrate gender-disaggregated data collection across all performance
areas, including participation, staffing, leadership, remuneration, disciplinary
outcomes, and public recognition. Progress against gender equity targets shall be
reported annually to the FGSA Board and relevant national oversight bodies and
shared publicly through the federation’s performance reports.

All affiliated regional clubs and structures will be required to demonstrate
compliance with this policy as a condition of their ongoing accreditation. Non-
compliance shall result in corrective directives, capacity-building support, or,

where necessary, disciplinary action.

9. Review and Amendment
This policy shall be reviewed every two years or as necessitated by changes in
legislation, international frameworks, or FGSA strategic priorities. Amendments

may be proposed by the Gender Equality Portfolio or Governance Committee and

must be approved by the FGSA Board of Directors.




